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H1  PERSONNEL TRAINING PROGRAMS

H2 PURPOSE

Personnel training is an important facet of operating a safe, efficient waste management facility. The
purpose of the Romic’s training program is to increase awareness of personnel to environmental, health
and safety laws and regulations, facility permit requirements, policies, procedures, and operating plans.
Romic is committed to continued excellence, leadership, and stewardship in protecting human health and
the environment. Protection of human health and the environment is a primary management
responsibility and an important measure of employee performance. Every employee is responsible for
environmenta protection in the same manner he or sheisfor safety.

H3 PROGRAM DESCRIPTION

Romic has an extensive training program for facility personnel. The documented training consists of a
combination of classroom instruction and on-the-job training as appropriate to each position. The training
is designed and presented to teach facility personnel how to perform their dutiesin away that ensures the
facility’s compliance with environmental and health & safety requirements. Additionally, the training
programis designed to ensure that facility personnel are able to respond effectively to emergencies by
familiarizing them with emergency procedures, emergency equipment, and emergency systems, which
include the following areas where applicable:

e Proceduresfor using, inspecting, repairing, and replacing facility emergency and monitoring
equi pment;

o Key parameters for waste feed cut-off systems, where applicable;

¢ Communication and alarms;

e Responseto incipient stage fires, explosions, or spills;

e Evacuation procedures,

o Response to potential soil or surface water contamination incidents; and
e  Shutdown of operations.

Thetraining program has been devel oped to the depth needed to fit the needs of each job position. The
program uses practical examples of situations commonly found at Romic. The content of the training
program will be added, updated, or dropped as requirements change.

Thetraining program courses include, but are not limited to, the following:

" Please note, “HAZWOPER,” Hazardous Material/Waste Transportation, Health and Safety Training and
Customized Training are not a Part B training program requirement; however, they are discussed since
Romic conducts this training in accordance with other regulations or internal policy.

Romic Facility (AZD009015389) January 2005
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o Hazardous Waste Operations and Emergency Response (‘HAZWOPER”) Training* in
accordance with 29 CFR 1910.120. Appropriate facility personnel successfully complete at least 24
hours of initial training and 8 hours of refresher training annualy thereafter. This training may be
combined with other appropriate training (i.e., Hazardous Waste Management Training).

o HazardousWaste Management Training in accordance with 40 CFR 264.16. Thistraining may be
combined with other appropriate training (i.e., “HAZWOPER” Training). An example training
course outline isshown in Table H-1 entitled “Example Hazardous Waste Management Training.”

e HazardousMaterials/Waste Transportation Training* in accordance with 49 CFR 172.800 (b).
The appropriate facility personnel successfully complete initial training within 90 days after the date
of their employment or new position at the facility involving transportation duties. Additionally, the
appropriate facility personnel successfully complete refresher training triennialy thereafter. This
training may be combined with other appropriate training (i.e., “HAZWOPER” Training).

e Health and Safety Training* in accordance with 29 CFR 1910.120. All facility personnel attend
sessions or receive this training monthly through departmental briefings.

e Confined Space Training in accordance with 29 CFR 1910.120 and 29 CFR 1910.146. Thistraining
shall be provided to al personnel who may be involved with a confined space entry including
attendant and rescue personnel. Thistraining may be combined with other appropriate training (i.e.,
“HAZWOPER?” Training).

e Customized Training* is not required by laws and regulations; however, this training is devel oped
to address specific facility personnel training needs. It may also be used as refresher-type training for
specific subject matters covered in any of the above courses. Examples of customized training may
include: basic chemistry training, waste classification training, emergency preparedness training,
emergency coordinator training, reportable quantity training, emergency response drill training, first
aid training, CPR training, etc.

In addition to the Training Program, Romic has a Drug and Alcohol Policy. Romic conducts pre-
employment drug screening and all facility personnel that handle hazardous waste are randomly tested for
drugs and acohoal.

H4  TRAINING SCHEDULE

Facility personnel shall successfully complete the required Hazardous Waste Management Training
within six months after the date of their employment, assignment to the facility, or to a new position at the
facility. Thistraining may be combined with other appropriate training (i.e., Hazardous Waste Operations
and Emergency Response “HAZWOPER” Training).

Prior to any person beginning work unsupervised, he or she will have to complete, and demonstrate
necessary competence in, all required training associated with their job title. In some cases, the initial
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training or parts thereof may be waived if the new employee has documentation of previous work training
equivalent to the initial training or part thereof and successfully demonstrates his/her competence.

Annual refresher training shall consist of areview of theinitial training and will at a minimum be
incorporated into the 8 hour “HAZWOPER?” refresher training. The refresher course curriculum will be
determined by the Environmental Health and Safety Manager depending upon facility needs, or
significant regulatory changes, which have occurred since the previous training was presented.

HS5  TESTING

Reasonabl e understanding of regulations and procedures will be demonstrated by completion of
examinations at suitable intervals and/or at conclusion of the training period. Testswill be signed and
dated by the participants.

H6  TRAINERS

Thetraining program course instructors are professionals trained in hazardous waste management, health
and safety management, emergency response, or facility operations. Generally, the training program
courses areinstructed or overseen by the Environment Health & Safety Manager with the help of other
employees (e.g. Lab Manager, Transportation Manager) in their respective fields of expertise. The
training duties and qualifications of employees utilized as trainers are included with their job descriptions.
Whenever outside trainers are used (as in Emergency Coordinator and Emergency Response Drills), it
will be ensured that those instructors are highly qualified and are able to train facility employees at the
high level that this company demands.

H7 RECORDKEEPING

Training records for facility personnel will be kept by the Environmental, Health and Safety Department
manager for aminimum of three years. Facility training records include at a minimum the following:

e Thejobtitle category for each position at the facility related to hazardous waste management;

e Thewritten job description for each position consisting of the requisite skill, education, or other
qualifications, and the duties of the facility personnel. Thisinformation is provided in Appendix H-1,
Job Descriptions.

e The written description of the type and amount of both introductory and continuing training that will
be given to the facility personnel filling each position. Thisinformation is shown in Table H-2
entitled “Job Title Categories/Training Requirements”;

e The name(s) of the facility personnel filling each position; and

¢ Thedocumentation (i.e., certificates of completion) that the training has been given and completed by
the facility personnel.

Romic Facility (AZD009015389) January 2005
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TABLE H-1
EXAMPLE HAZARDOUS WASTE MANAGEMENT TRAINING

SECTION 1-INTRODUCTION

This section introduces the personnel to the Romic facility and its history. It also discusses the reason for
the training.

SECTION 2-HAZARDOUSWASTE OPERATIONS

This section discusses the different hazardous waste operations found at the facility and asitetour is
given to the personnel.

SECTION 3- ENVIRONMENTAL/HEALTH & SAFETY LAWS, REGULATIONSAND
AGENCIES

This section discusses the laws, regulations, and agencies that govern a Hazardous Waste Facility and its
operations. Additionally, this section discusses the written plans and procedures that have been
implemented to manage hazardous waste properly and protect human health and the environment. This
section aso discusses basic waste classification procedures.

SECTION 4-HAZARDOUS COMMUNICATIONS

This section covers five hazardous communication requirements that include:
1 Material Safety Data Sheets

Written Health & Safety Plan

Training Requirements

Labeling Requirements - Product and Waste

Chemical Inventory Programs

a s~ wpn

SECTION5-TOXICOLOGY / MEDICAL MONITORING

This section covers the definition of toxicology and the basic concerns when handling hazardous
materias and/or waste. Additionaly, the terminology and acronyms that are associated with toxicology
and the routes of entry that a chemical may take to gain accessinto the body. The medical monitoring
requirements associated with hazardous waste operations and emergency response are covered.

SECTION 6 — CONFINED SPACES

This section covers the following requirements of Permit Required Confined Space Work:
1.  Regulaions

Definitions

Roles and Descriptions

Atmospheric Hazards

Instrumentation

Permit System

o Uk wbd

SECTION 7 - FIRE TRAINING PROGRAM

This section covers the classes of fires and the extinguishing medium required. This section of training
also emphasizes the importance of responding only to incipient stage fires and procedures for evacuation.
Additionally, the types and location of fire suppression systems at the Romic facility are covered.



TABLE H-1
EXAMPLE HAZARDOUS WASTE MANAGEMENT TRAINING

SECTION 8- SITE CHARACTERIZATION/HEALTH & SAFETY PLANNING

This section covers the necessary requirements for performing a site hazard assessment for the purpose of
developing asite Hedlth & Safety Plan.

SECTION 9-SITE CONTROL / DECONTAMINATION
This section covers the requirements for the following site isolation perimeters and zones:
1 Perimeter Security
2. Exclusion Zone
3.  Contamination Reduction Zone
4.  Cold Zone/ Support
5.  Staging Area
Additionally, the fundamental s and methods of decontamination are covered.

SECTION 10— SAFETY AND HAZARD AWARENESS

This section informs the personnel of potential hazards (i.e., dips, trips, fals, overhead hazards, chemical
exposure, etc.) that are associated if good housekeeping throughout the facility is not maintained.

SECTION 11 - RESPIRATORY PROTECTION
This section covers the concerns of hazardous chemicals entering the body through the respiratory system
and their affects on the body. Additionally, the following items are covered:
1.  Typesof Respiratory Protection
Selection Criteria
Limitations
Medical Reguirements and Monitoring
Fit Testing Methods
Preventative Maintenance, | nspection and Maintenance
Initial Fit Test, Annual or Change in Equipment

No obk~wbd

SECTION 12 - PERSONAL PROTECTIVE EQUIPMENT

This section covers the concerns that are associated with the potential for skin exposure. In addition the
following items are covered:

1 Four Levels of Personal Protection Equipment (A,B,C,D)
Selection Criteria

Types of Materia

Limitations

Degradation, Penetration, Permeation Theory

Donning Procedures

Discarding Methods

Maintenance

© N O WDN



TABLE H-1
EXAMPLE HAZARDOUS WASTE MANAGEMENT TRAINING

SECTION 13- INSTRUMENTATION / ENGINEERING CONTROL DEVICES

This section covers the various types of engineering control devicesthat are utilized for the purposes of
limiting and/or preventing exposures to facility personnel and potential hazardous rel eases.

SECTION 14- EMERGENCY RESPONSE

This section covers the fundamental structure and requirements of emergency response, starting with the
Incident Command Structure, and the necessary roles and descriptions that are associated with an
effective response program. Additionally, the implementation of the facility Contingency Plan is covered.

SECTION 15- WASTE / CONTAINER MANAGEMENT

This section discusses the proper management of waste and containers including bonding and grounding,
marking, |abeling, segregation, secondary containment, aisle space, inspections, etc.



TABLE H-2
JOB TITLE CATEGORIES/'TRAINING REQUIREMENTS

JOB TITLE CATEGORIES 1 2 3 4 5
ENGINEERING X X X X
FIELD SERVICES X X X X X
LABORATORY PERSONNEL X X X X
OPERATIONS X X X X X
PLANT MAINTENANCE X X X X
PRODUCTION X X X X X
ENVIRONMENTAL, HEALTH & SAFETY X X X X X
WAREHOUSE X X X X X
LEGEND:
1.  Hazardous Waste Operations and Emergency Response (“HAZWOPER”) Training.
2. Hazardous Waste Management Training.
3.  Hazardous Material/Waste Transportation Training.
4.  Health & Safety Training Meetings.
5. Customized Training.
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ROMIC ENVIRONMENTAL TECHNOLOGIES - SOUTHWEST
POSITION DESCRIPTION

POSITIONTITLE: Operations Manager
DEPARTMENT: Operations
REPORTSTO: Generd Manager

GENERAL DESCRIPTION

Oversee and manage the following areas of operation: Production, Laboratory, Transportation,
Truck Maintenance, Warehouse, and Plant Maintenance.

DUTIESRESPONSIBILITIES

1.

2.

10.

11.

12.

13.
14.

Be a hands-on manager that isinvolved with his/her managers, working with them and
walking the site.

Develop department managers into a cohesive, well defined group with regular working
meetings and communication.

Be involved with devel oping/implementing a training program for the positions within
the operations department (including skills demonstration, technical knowledge, job
safety, emergency procedures, etc.) in conjunction with human resources and EHS.
Responsible for maintai ning effective communication between all departments
interfacing with the operations group.

Beinvolved in recruiting, performance reviews, goa setting and job descriptions.

Will prioritize all projects/activities within operations group (based on feedback from
department managers and leadership group) and maintain focus on priorities.

Manage all phases of plant production and areas impacting production rates, storage and
disposition of product and residua waste.

Plant production- how much can be handled on aregular basis. Work to maximize
capacity, minimize bottlenecks and down time with clear direction and furture needs.
Define production capacity for al equipment available.

Establish throughtput rates and changes due to equipment changes, i.e., dirty coils, heat
exchangers, etc.

Maintain updated cost analysis for al services ( waste water, recycling, fuels, solids etc.)
which include labor, utilities, depreciation, equipment replacement and others.
Responsible for minimizing operating cost by implementing programs to achieve cost
reduction in transportation, drums, utilities, chemical purchases, disposal, etc.

Work with lab to maintain effective quality control/assurance program.

Manage safety, environmental and quality control programs to meet federal regulations
and Romic compliance.

August 18, 2005



15.
16.
17.
18.

19.
20.
21.
22.
23.

24,

Be involved with management team and help set the course for the company’s furture.
Will act in the capacity of implementing group policy and procedures.

Responsible for contributions to our high standards of customer relations.

Work with Sales manager in handling conflicts with customers regarding product quality
or service.

Establish pricing for al incoming profiles giving finial approval.

Substitute as transportation dispatcher in his absence.

Work with accounting to supply information to assure that billing is correct.

Work with human resources to select and maintain the uniform company’s performance.
Be available to manage any potion at Romic SW to ensure that the day to day operation
continues.

Acts asthefirst alternate Emergency Coordinator by being on call at al times when the
primary Emergency Coordinator is not available ( Reached by pager or cellular
telephone).

REQUIREMENTS

1.

2.

College degree in business/management, engineering, approved equivaent or ten years
experiencein related field.

Hazardous waste facility management experience or facility operations management
experience.

Familiarity with and experience in hazardous waste operating regulations.

August 18, 2005



ROMIC ENVIRONMENTAL TECHNOLOGIES - SOUTHWEST
POSITION DESCRIPTION

POSITIONTITLE: Environmental, Health and Safety Manager
DEPARTMENT: Environmental, Hedlth & Safety
REPORTSTO: Corporate EHS

GENERAL DESCRIPTION

Oversee and manage facility compliance with EPA, OSHA, DOT and other applicable
regulations. Provide senior management leadership, facilitate communication between and
within departments. Mentor and devel op supervisory staff environmenta and safety
management skills through day to day communication.

Duties/Responsibilities:

1. Develop and maintain programs which assure facility environmental compliance and

maintenance of a safe working environment for employees.

Facilitate general compliance through “hands on” leadership, direction and

communication.

Ensure reporting requirements are met in a timely manner with accurate information.

Respond to requests for information/ interpretation by other departments.

Monitor facility permit compliance through routine inspection and analysis.

Acts as an alternate Emergency Coordinator for incidents involving hazardous wastes,

and provides the necessary reporting to government agencies. Maintains the Emergency

Contingency Plan.

7. Research, review and interpret regulatory issues, promulgated regulations and fina
regulatory (new and existing) requirements as they apply to the facility and customers.

8. Interface with tribal, federal and state officials regarding Romic’s operations and
activities, and act as liaison in permit and rule devel opment, interpretation, and
implementation as appropriate.

9. Develop, implement, track and manage department budget.

10.  Ensure development and maintenance of all OSHA required programs as well as
additional health and safety programs as appropriate.

11.  Periodically assess the integrity of the operating log, inspections, and permit-required
documentation, and maintain employee OSHA files and other recordkeeping activities
relative to environmental, health and safety compliance.

12.  ldentify and catalyze change where needed in the Corporation in order to improve
efficiency, competiveness.

13.  Participatein strategic planning activities as needed.

N
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14. Design, implement, maintain and perform training consistent with the established training
program.
15.  Other duties as assigned.

REQUIREMENTS

BA/BSin Environmental or arelated field preferred.

3 yrs experience or equivaent in the Environmental Field.

Good computer literacy.

Excellent written and verbal skills as well as demonstrable management skills.

Good working knowledge of EPA, DOT and OSHA regulations required.

Strong organizational and project management skills required.

Ability to effectively interact with all employees at all levels through the corporation
required.

Strong leadership and integrity desired.

Professional designations such as CHMM, CET preferred.

NogkrwdpE
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ROMIC ENVIRONMENTAL TECHNOLOGIES-SOUTHWEST
POSITION DESCRIPTION

POSITIONTITLE: Field Service Manager
DEPARTMENT: Field Services
REPORTSTO: Genera Manager

GENERAL DESCRIPTION

The Field Service Manager is responsible for the daily operations of personnel and equipment
within the Field Services Department. This position has responsibility for ensuring adherence to
all Federal, State and local rules and regulations, as well as Romic’s Code of Ethics.

DUTIES'/RESPONSIBILITIES

o~ LNE

B © N

12.
13.

14.

15.

Development of proposals and quotations for projects

Develop and implement health and safety plans

Ensure project billings are complete and accurate

Maintain each project’s Profit/Loss Statements

Develop and maintain department budget

Ensure Compliance with DOT, EPA, and State regulations governing packaging,
transportation, storage and disposal of hazardous waste

Evaluate job hazards and determine the proper personnel protective equipment

Work with the Sales Manager to develop new marketing strategies

Communication with customers regarding job progress

Ensure personnel training isin line with industry standards

Work with Technical Sales Managers to maintain current accounts and secure future
accounts

Supervise and evaluate personnel within Field Service Department

Coordinate operations with Plant Manager/ EHS Manager to ensure continuous regulatory
compliance

Acts as an dternate Emergency Coordinator by being on call at all times when the
primary or first alternate Emergency Coordinator is not available (Reached by pager or
cellular telephone).

Directs Field Service crews’ onsite activities in the event of incidents requiring
emergency response and cleanup.
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REQUIREMENTS

Requires afour year college degree or work related equivalence

Previous management experience within the hazardous waste industry

Comprehensive understanding of EPA and DOT regulations

Knowledge and comprehension of accounting systems

Professional attitude towards the environment
Capable of interfacing professionally and efficiently with customers and regulatory
agencies

RN
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ROMIC ENVIRONMENTAL TECHNOLOGIES - SOUTHWEST
POSITION DESCRIPTION

POSITIONTITLE: Genera Manager, Romic Southwest
DEPARTMENT: Administration
REPORTSTO: President

GENERAL DESCRIPTION

Thisindividual will be responsible for managing a safe, efficient and profitable hazardous waste
resource recovery facility. Theindividua will coordinate with corporate staff, Accounting,
Environmental, Finance, Operations and Sales and Marketing and will have direct reporting to
the President. Theindividual will have sales, operational, environmental and finance
background to mentor group managers at thisfacility. The General Manager has overall
responsibility for the management of the facility.

DUTIESRESPONSIBILITIES

1. Develop and implement strategic plan with leadership from where it is now, to where it
needsto bein five years.

2. Be a “hands on” manager that is involved with his/her managers, working with them and
walking the site.

3. Develop department managers into a cohesive, well defined group with regular working
meetings and communication.

4. Be involved with devel oping/implementing a training program for the positions within

the facility group managers (including skills demonstration, technical knowledge, job

safety, emergency procedures, etc.) in conjunction with Human Resources and EHS.

Beinvolved in recruiting, performance reviews, goal setting and job descriptions.

Will prioritize with Operations and EHS Managers al projects, activities within

operations group (based on feedback from department managers and |eadership group)

and maintain focus on priorities.

7. Understand all phases of plant production and areas impacting production rates, storage,
and disposition of product and residual wastes.

8. Plant production - how much can be handled on aregular basis. Work to maximize
capacity, minimize bottlenecks and down time with clear direction and future needs.

9. Define production capacity for all equipment available.

10.  Establish throughput rates and changes due to equipment changes, i.e. dirty coils - heat
exchangers, etc.

11.  Develop tracking program to monitor productivity performance and eval uate personnel
and equipment.

12. Maintain updated cost analysis for all services (waste water, recycling, fuels, etc.) which
include labor, utilities, depreciation, equipment replacement and others.

13. Responsible for minimizing operating costs by implementing programs to achieve cost
reductions in transportation, drums, utilities, chemical purchases, disposal, etc.

14.  Work with lab to maintain effective quality control/assurance program.

15.  Manage safety, environmenta and quality control programs to meet federal regulations
and Romic compliance.

August 18, 2005
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16.
17.
18.
19.
20.
21.
22.
23.
24,
25.

26.

27.

28.

29.
30.

Be involved with management team and set the course for the company’s future.

Will act to implement company policies and procedures.

Responsible for contributing to our high standard of customer relations.

Work with Sales in handling conflicts with customers regarding product quality or
service.

Interface with salesto potential sell, at what cost and volume.

Facilitating and maintaining relations with the Indian community.

Negotiating and maintaining good relations with the Lone Butte Industrial Park Board.
Interfacing and devel oping working relationships with agencies, community, Fire
Department and city officials.

Fostering a professional image for the facility by being a spokesman when appropriate or
called upon.

Being the visionary for the facility, seeking new opportunities and identifying future
markets.

Working with the facility sales and marketing, and corporate staff for the development of
new business opportunities and strategies. Coordinate these opportunities with corporate
management and move as ateam player to implement the corporate decision with the
facility management.

Work to fully develop the management team at the facility, and assure the integration of
consistent business practices with other Romic facilities.

Responsible for establishing and maintaining awork culture/ethic that is consistent and
reflective of our corporate culture.

Acts as the Primary Emergency Coordinator (Reached by pager or cellular telephone).
Authorizes the commitment of resources needed to carry out the Emergency Contingency
Plan.

REQUIREMENTS

1.

2.

College degree in business/management, engineering, approved equivaent or ten years
experience in related field.

Hazardous waste facility management experience or facility operations management
experience.

Familiarity with and experience in hazardous waste operating regulations.

Revised: January 15, 1999



ROMIC ENVIRONMENTAL TECHNOLOGIES - SOUTHWEST

POSITION DESCRIPTION
" POSITION TITLE: Facility Engineer
DEPARTMENT: Engineering
REPORTS TO: General Manager

GENERAIL DESCRIPTION

Manages the activities of the Engineering Department to support management objectives in the

areas of*

a. Operating efficiency and productivity

Capital expansion and plant modifications

Process and technological upgrades

Meeting environmental, safety, health and other requirements
Maximizing profits and minimizing operating costs

o e o

DUTIES/RESPONSIBILITIES

1.

o0

RE

L
2,

Design, install, and commission new plant and facilities, and provide start-up services
such as preparation of manual and operating procedures, and training personnel in the use
of new plant and equipment.

Improve, modify and maintain existing plant to achieve maximum operating efficiency.
Ensure compliance with all regulatory agency requirements an obtain all necessary
building and operating permits from the relevant authorities.

Interface with relevant professional and industry bodies to keep up to date with current
developments and requirements in facilities engineering and process technology.

Assist in the preparation of the development and capital budget and schedules and
administer the capital program.

Co-ordinate the activities of the engineering department with mamtenance production,
lab, environmental safety, sales an accounting departments to met schedule; budget, and
other operating requirements.

Provide economic and technical feasibility studies of proposed proj jects.

Assist the maintenance department with technical advise and other assistance.

Promote intra and inter departmental team spirit, and develop the human resources within
the department to achieve its maximum potential.

UIREMENTS

‘Degree 1n Mechanical, Electrical, or Chemical Engineering

years experience in process plant design, operations, and facilities engineering.

_December 4, 1996
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Familiar with all engineering disciplines (mechanical, electrical, structural, civil, and
chemical) - ,

Experience with equipment and process problem solving an troubleshooting.

Ten years supervisory/management experience.

‘Team player an ability to lead and motivate people.

Professional registration desirable.

NaLh e
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ROMIC ENVIRONMENTAL TECHNOLOGIES - SOUTHWEST

POSITION DESCRIPTION
POSITION TITLE: =~ Operations Administrative Assistant
DEPARTMENT: Operations
REPORTS TO: ~ Operations Manager

GENERAL DESCRIPTION: _
Provides project and technical support for the Operations Manager, Operations Department
Managers, as well as provide back-up assistance to the Waste Tracking/Manifesting Coordinator
as needed.

DUTIES/RESPONSIBILIT!ES:

PN L=

0

11.
12.

13,

Provide project support/project management for the Operation Department Managers.
Coordinate activities for the Operations Group and other internal and external customers.
Entering and printing outbound manifests and labels.

Maintaming files for incoming manifests, drum logs, and outbound profiles.

Input and maintain the outbound profile matrix in the Access Program.

Input and maintain the outbound profiles on the AS400.

Prepare and maintain weekly, monthly, and yearly reports for the QOperations Group.
Assist with tracking of disposal and transportation bills, cost transfers, chelmcal ordering,
new customer quotes for chemical purchase, and other related functions.

Create, organize, maintain, and distribute documents for the Operations Group.

Prepare, maintain and distribute correspondence, organizational charts, schedules
calendars, faxes and E-mails for the Operations Group.

Provide administrative backup for the Operation Department Managers.

Must become proficient in acting as a back up for the Waste Trackmg/Mamfestmg
department.

Other duties as directed by the Operations Manger or designee.

REQUIREMENT

1.

i W

e

Two years supporting managers in an operations environment or equivalent experience
preferred.

" High School Diploma or equlvalent

Ability to maintain a high level of confidentiality.

Proficiency in Microsoft Word and Excel applications. Access and Showcase a plus.
Motivated and able to work mdependenﬂy and efficiently in a fast paced env1ronment
with minimal direction.

Excellent verbal and written commumcatlon skills.

Prior experience in a hazardous waste environment a plus.

Must develop thorough understanding of all of Romics’ facility permits, and applicable
federal, state, and local regulations.

Onpstech2.doc/12/12/2002



ROMIC ENVIRONMENTAL TECHNOLOGIES - SOUTHWEST

POSITION DESCRIPTION
| POSITION TITLE: Production Manager
DEPARTMENT: Production
REPORTS TO: Operations Manager

GENERAL DESCRIPTION

Directs work activities and is accountable for all production and warehouse activities.
Responsible for applying the appropriate knowledge and equipment to direct the activities of
preparation, packaging, and consolidation. Responsible for compliance with environmental
regulations and Part “B” permit requirements. in all areas and activities within Operations

responsibilities.

DUTIES/RESPONSIBILITIES:

RIS ES

o

oo

10.
11.
12.
13.

14.
15.
16.
17.

Develops and maintains Standard Operation Procedures.

Ensures compliance with all local, state, and federal regulatory requirements.
Motivates and directs the work of all employees through designated supervisors. -
Maintains a working knowledge of all processing equipment.

Interfaces with other departments to ensure efficient operation of plant and coordinates
activities with other departments as necessary. '

Thoroughly understands plant emergency start-up procedures and evacuation.
Monitors operating efficiency of all process equipment and addresses inefficiencies as
appropriate. '

Coordinates and conducts operational and safety training.

Is fully trained in all emergency and safety operations and maintains knowiedge of
emergency operational procedures.

Responsible for health and safety within area of responsibility.

Follow up on health and safety issues.

Establishes and maintains available storage capacity by types of materials.

Empowers Supervisors with operational knowledge, equipment capability and
capacities, associated operating costs and disposal costs so recommendations and
decisions can be made at their level.

Analyze staffing needs and participates in recruitment of quahﬁed staff to fill vacancies.
Maintain and reconcile weekly product inventory report.

Maintain and reconcile drum inventory of product cuts.

Jointly review drums disposition for outside disposal as cand1date for in-house
processing such as resins and acid/bases.

August 1, 1996



Evaluate all mconling materials for recycling in lieu of disposal, corr'ipare incoming of

- L

18.
all cost including volumes processing, disposal and resale pricing versus virgin
materials. ' :

19.  Responsible for Run and Return Recycling Logs and its billing.

20.  Establishes an maintains consistency with Employee Performance Standards.

REQUIREMENTS:
Degree in business administration, chemical engineering, mechanical engineering
preferred, approved related work experience may be substituted. :

2. Seven years experience in related field, including distillation of chemicals.

3. Knowledge of manifesting, labeling, segregation, consolidation of chemical/hazardous

' material procedures, and related regulations required.

4. Previous experience with computerized inventory control systems.

5. Forklift experience preferred.

6. Must be motivated and able to work independently.

7. - Must be willing to work flexible hours.

August 1, 1996



ROMIC ENVIRONMENTAL TECHNOLOGIES - SOUTHWEST

-POSITION DESCRIPTION
POSITION TITLE: Shift Supervisor
DEPARTMENT: Production
REPORTS TO: Operations Manager
GENERAL DESCRIPTION

Directs work activities and is accountable for all plant activities. Responsible for
applying the appropriate knowledge and equipment to direct the activities of the
warehouse and the production line. Responsible for compliance with environmental
regulations and Part “B” permit requirements in all areas and activities during your
shift of responsibility. Oversee and coordinate all Production and Yard activities that
are assigned to you by the Operations Manager.

DUTIES/RESPONSIBILITIES:

SRR

o

&

10.
11.
12.-

13.

14.
15.
16.
'17.

Develops and maintains Standard Operation Procedures.

Ensures compliance with all local, state, and federal regulatory requirements.
Motivates and directs the work of all employees under his/hers supervision.
Maintains a working knowledge of all processing equipment.

Interfaces with other departments to ensure efficient operation of production processing
equipment and coordinates activities with other departments as necessary.
Thoroughly understands plant emergency start-up procedures and evacuation.
Monitors operating efficiency of all process equipment and addresses
inefficiencies as appropriate.

Conducts operational and safety training as needed.

Is fully trained in all emergency and safety operations and maintains knowledge
of emergency operational procedures.

Responsible for health and safety within area of responsibility.

Follow up on health and safety issues.

Analyze staffing needs and participates in recruitment and the interviewing
process of qualified staff to fill vacancies. ‘

Maintain and reconcile product inventory report. Enter into the computer all
tank and distillation activities that took place during the shift.

Maintain and reconcile drum inventory of product cuts.

Responsible for Run and Return Recycling Logs.

Establishes and maintains consistency with Employee Performance Standards,
Ensure that plant and production equipment is turned off and shutdown properly
if supervising the last shift for the day.

February 23, 1998



18.  Make sure all buildings and gates are secure before leaving the facility if your
- supervising the last shift of operation.
19.  Complete employee performance appraisals.
20.  Ensure that all employees under your supervision follow company policies, rules
and regulations. Provide verbal and written counseling to employees when
company policy is violated or needed.

REQUIREMENTS:

High school diploma or equivalent.
Two years chemical and/or hazardous waste experience.

Knowledge of inventory control/tracking systems.
One year experience in related field, including distillation of chemicals.
Knowledge of manifesting, labeling, segregation, consolidation of
chemical/hazardous material procedures, and related regulations required.
Previous experience with computerized inventory control systems.
Forkiift experience preferred.
Must be motivated and able to work independently.

" Must be willing to work flexible hours.

N
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ROMIC ENVIRONMENTAL TECHNOLOGIES - SOUTIMEST

POSITION DESCRIPTION
'POSITION TITLE: Chemical Handler
DEPARTMENT: Production
REPORTS TO: Shift Supervisor

GENERAL DESCRIPTION

Works in production, pumping, plant clean-up, checking tank Ievels.

DUTIES/RESPONSIBILITIES

Pump waste out of drums

Transfers/pump clean intermediate products.

Pump up acid and bases. "

Communicate with Shift Supervisor and Line Operator.

Will do confined space entry for tanks and reboilers to clean and scrape coils.
Report tank reading gallons. '

Perform house-cleaning duties (ditches, trough area, empty hoppers, drip buckets, and
drip pans.

8. Label drums at production line to warehouse.

9. Drum reclaim product into proper drums using a drumming pump and filter,
10.  Unload ROMIC vans and tankers on off shifts.

11.  Load tankers and railcars for off site shipment.

12.  Operate Vacuum tanker on site.

13.  Perform other duties as directed by your supervisor and/or manager.

NOU AL~

REQUIREMENTS

1. Shift work required.

2. Chemical handling experience preferred.

3 Requires climbing high ladders and confined space entry through tank opening two (2°)
: in diameter. '

4. Willing to work overtime.

August 1, 1996



ROMIC ENVIRONMENTAL TECHNOLOGIES - SOUTHWEST

POSITION DESCRIPTION
POSITION TITLE:  Material Drum Handler
DEPARTMENT: Production
REPORTS TO: Shift Supervisor

GENERAL DESCRIPTION

Responsible for general tracking and movement of materials throughout the facility

DUTIES/RESPONSIBILITIES

EE RS

0NN

9.
10.
11.

~ Unload vans to the sampling area and conduct labeling and verify piece counts.

Track drums accurately and segregate them accordingly to their dispositioning.
Pump-up drums of waste and recyclable material to proper tanks.

Desludge drums and crush empties.

Keep the desludging area clean and in compliance with thie environmental
regulations.

Conduct the loading of vans from load sheets given by transportation.

Be willing and able to cross train with all production warehouse positions.

- Other duties and specified training may be required as determined by the

Operations

Manager.

Loading outbound vans for disposal.

Unloading new or reconditioned drums.

Perform other duties as directed by your supervisor and/or manager.

REQUIREMENTS

O AW

12/06/02

High school diploma or equivalent

Forklift experience preferred.

Chemical handling experience preferred.

Must be able to lift up to 100 pounds.

Must be motivated and able to work independently

“Must be willing to work overtime.



ROMIC ENVIRONMENTAL TECHNOLOGIES - SOUTHWEST

POSITION DESCRIPTION
POSITION TITLE: Production Line Operator
DEPARTMENT: Production
REPORTS TO: Shift Supervisor

GENERAL DESCRIPTION

Operating unit - straight distillation of solvents and water,

12/06/02

DUTIES/RESPONSIBILITIES:

1. Attend all meeting and training classes pertaining to position.

2. Understand operation of the distillation systems and keep up with all changes to the

units. Perform all jobs related to proper operation.
3. Keep area clean and hoppers empty.
4. Keep records up to date during and end of each run: gallons of product, gallons of still
~ bottoms, tank levels, yields.

5. "Must cross train and perform all duties of the Chemical Handlers position.

6. Understand air pumps and how they work in order to work with and operate air pumps.
7. Will perform pumping of clean and intermediate Products. '

3. Know and understand products and specifications.

9. Shouid have the ability to learn and understand the vacuum and V.O.C. systems.

10.  Will perform drying of chlorinated and flammable solvents to ROMIC’s specifications.
11.  Will perform other duties as directed by your supervisor or manager.
REQUIREMENTS:

1.  High School Diploma or equivalent.

2. Six months in Production or equivalent work experience.

3. Requires climbing high ladders.

4, Willing to work overtime and shifts.



ROMIC ENVIRONMENTAL TECHNOLOGIES - SOUTHWEST

- POSITION DESCRIPTION
POSITION TITLE: Production Warehouse Worker
DEPARTMENT: Production
- REPORTS TO: Shift Supervisor

GENERAL DESCRIPTION

Responsible and accountable for the day to day operation of production warehouse, Will
oversee personnel to ensure that all facets of the production warehouse get completed in an
efficient cost-effective manner.

DUTIES/RESPONSIBILITIES:

Coordinate the unloading of incoming vans. _

Track drums accurately and segregate them accordingly to their dispositioning.

Keep the warehouse clean and compliance within the environmental regulations.

Conduct the loading of vans from load sheets given by transportation.

Have working knowledge of all productlon warehouse operations including consolidation and

liquefaction.

Other duties and specified training may be required as determined by the production

manager. z _ :

7. Ensure all waste is dispositioned appropriately according to customer’s requests,

regulation and disposal site requirements.

Ensure proper preparation, packaging, pouring and containerization methods are used.

9. Work with manifesting and technical services department on resolving “drums on
hold”.

10.  Perform other duties as directed by supetvisor and/or manager.

S
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REQUIREMENTS:

Have strong leadership abilities.

High school diploma or equivalent.
Chemical handling experience preferred.
Forklift experience preferred.

Must be able to lift up to 100 pounds.
Must be willing to work overtime.

DU AW N
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ROMIC ENVIRONMENTAL TECHNOLOGIES - SOUTHWEST

POSITION DESCRIPTION
POSITION TITLE: Production Line Operator
DEPARTMENT:  Production
- REPORTS TO: Production Manager

GENERAL DESCRIPTION

Operating unit - straight distillation of solvents and water.

DUTIES/RESPONSIBILITIES:

i.
2.

W
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Attend all meeting and training classes pertaining to position.

Understand operation of the distillation systems and keep up with all changes to the
units. Perform all jobs related to proper operation.

Keep area clean and hoppers empty.

Keep records up to date during and end of each run: gallons of product gallons of still
bottoms, tank levels, yields.

Must cross train and perform all duties of the Chemical Handlers position.

Understand air pumps and how they work in order to work with and operate air pumps.
Will perform pumping of clean and intermediate Products.

Know and understand products and specifications.

Should have the ability to learn and understand the vacuum and V.0.C. systems.

Will perform drying of chlorinated and flammable solvents to ROMIC’s specifications.
Will perform other duties as directed by your supervisor or manager.

REQUIREMENTS:

SR

High School or equivalent.

Six months in Production or equivalent work experience.
Requires climbing high ladders.

Willing to work overtime and work shifts.

December 4, 1996



ROMIC ENVIRONMENTAL TECHNOLOGIES - SOUTHWEST

POSITION DESCRIPTION
POSITION TITLE: Laboratory Manager
DEPARTMENT: Laboratory
REPORTS TO: Operation Manager

GENERAL DESCRIPTION

Oversee the operation and supervision of the TSDF Laboratory

DUTIES/RESPONSIBILITIES

1.

2.

oo N

10.
1.

12.
13.

14.
15.

16.

Responsible for the hiring, assigning of responsibilities and the overall organization of
the laboratory employees. :

Ensure laboratory payrolls are accurate and that other employee personnel needs are
being met.

Help set-up and present necessary training programs to assuré laboratory employees are
trained and safely following documented procedures.

Assure laboratory procedures are current and capable of achieving required goals, and
that record keeping is adequate and within the requirements of our WAP.

Maintain laboratory compliance with OSHA, RCRA, and other regulations as well as
per company policy.

-Assure QA/QC requirements are being met.

Evaluate, advise, and determine waste management practices.

Provide technical advice and assistance to all areas of the company in order to maintain
compliance with regulations and permits.

Communicate with regulatory agencies if needed. _
Interface with other departments-in order to expedite the resolution of any problems.
Provide assistance to customers in support of the Sales and Customer Service
departments.

Evaluate the cost effectiveness and efficiencies of processes and procedures in order to
maximize company profits. :

Track and evaluate laboratory workloads and costs in order to prepare budgets and
anticipate future needs.

Directly responsible for proper dispositioning of profiles and waste accepted on site.
Implement new methods and processes needed to meet current and future production
needs.

Responsible for evaluating, specifying, and nnplementmg laboratory upgrade
construction and changes needed to fill production requirements and needs.

December 4, 1996



REQUIREMENTS

1.
2.
3

BA/BS degree in chemistry or equivalent

Five years experience in TSDF operations at the supervisory level.

Ability to communicate effectively at all personnel levels using both written and verbal
skills. _

Must be familiar with various TSDF laboratory procedures, process requirements, its
instrumentation, and be able to assist at all levels to ensure its smooth and uninterrupted
operation. -

Must be familiar with the plant processes and operation.

December 4, 1996



ROMIC ENVIRONMENTAL TECHNOLOGIES - SOUTHWEST

POSITION DESCRIPTION
POSITION TITLE: Chemist I
DEPARTMENT: Laboratory
REPORTS TO: * Laboratory Manager

o GENERAL DESCRIPTION

Responsible for ensuring that all drum, bulk and product analysis are performed in a timely
and consistent manner.

DUTIES/RESPIONSIBILITIES

1. Responsible for waste sample recelvmg, log-in, sample preparation, full analysis, and
data reporting.

2. Responsible for standards preparatlon daily instrument calibration, drum / bulk /
product sample archival, and composting.

3. Responsible for tracking waste and production samples during analysis, archival, and
composting while providing ease of sample location.

4. Responsible for efficiently operating all analysis related lab equipment including routine

' maintenance and instrument troubleshooting/ repair.

5. Responsible for preparing compatibility and corrosive drum pumping orders for
production.

6. . Responsible for using DOT guidelines to properly ship lab samples / product samples to

: outside laboratories and prospective customers.

7. Responsible for training new employees in wet chemistry methods, general instrument
operation, sample tracking, and disposal.

8. Responsible for interacting with the Lab Manager and Co—Workers to ensure efficient
lab response to production demands for both process needs and recycled product.

9. Responsible for methods development on existing lab instruments, including, but not

: limited to, implementing new methods of solvent analys1s to fill the changing needs of

custorners.

REQUIREMENTS -

1. Minimum of a BA/BS in a science related field, or two years lab experience with two
years secondary education in chemistry related courses. :

2. Must have good written and verbal communication skills.

3. Must be a team player able to work independently in a fast paced environment.

4. Must be familiar with general wet chemlstry methods and general instrumentation in the

laboratory.

August 1, 1996



ROMIC ENVIRONMENTAL TECHNOLOGIES - SOUTHWEST

POSITION DESCRIPTION
POSITION TITLE: Chemuist IT
DEPARTMENT: Laboratory
- REPORTS TO: Laboratory Manager

GENERAL DESCRIPTION

" Responsible for ensuring that all analysis performed in the lab are timely and consistent and

accurately obtained.

DUTIES/ RESPONSIBILITIES

1.

Responsible for waste sample receiving, log-in, sample preparatxon tull analysis, and
data reporting.

2. Responsible for standards preparation, daily instrument calibration, drum / bulk sample
) archival, and composting. _ _

3. Responsible for tracking bulk/ drum samples during analysis, archival, and composting
while providing ease of sample location.

4. Responsible for efficiently operating all lab equipment including routine maintenance
and instrument troubleshooting / repeur

5. Responsible for acting at the supervisory level for approval and disposition of all
completed lab analysis when directed by or in the absence of the Laboratory Manager.

6. Responsible for direct supervision of all laboratory operations in the absence of the
Laboratory manager.

7. Responsible for training new employees in Wet‘chemistry methods, géneral instrument

) operation, sample tracking, and disposal.

8. Assume responsibilities as Chemical Hygiene Officer to maintain the Lab Industrial
Hygiene plan,

9. Responsible for interacting with the Lab Manager and Co- Workers to ensure efficient

' lab response to production demands for both process needs and recycled product.

10. - Responsible for methods development on newly acquired lab instruments, including,
but not limited to, Metals analysis on the ICP.

REQUIREMENTS

1. Minimum of a BA/BS in a science related field with two years of lab experience.

2. Must have good written and verbal communication skills. _

3. Must be a team player able to work independently in a fast paced environment.

4. Must be familiar with general wet chemistry methods and all mstrumentatlon in the

laboratory.

August 1, 1696



ROMIC ENVIRONMENTAL TECHNOLOGIES - SOUTHWEST

JOB DESCRIPTION
POSITION TITLE: Drum Sampler
DEPARTMENT: Laboratory
REPORTS TO: : Laboratory Manager

GENERAL DESCRIPTION

A Responsible for sampling all waste material received into the facility and a351stmg warehouse
- personnel with drum labeling, tracking and other warehouse duties.

DUTIES/RESPONSIBILITIES |

Perform all required sampling of incoming waste drums.

Perform sampling of tanker trucks and railcars.

Perform sampling of waste and product storage tanks. -

Maintain accurate drum analysis sheets.

Assist Lab with sample storage and disposal.

Label and track drums received into the warehouse

Assist warehouse personnel loading and unloading trucks and other operations work as
necessary.

NoOvA WD

- REQUIREMENTS

High School diploma or equivalent.

Six months of Lab / Chemical handling experience preferred.
Must be able to work independently in a fast paced environment.
Must have good written and verbal communication skills.

B e
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ROMIC ENVIRONMENTAL TECHNOLOGIES - SOUTHWEST

JOB DESCRIPTION
POSITION TITLE: Laboratory Technician
DEPARTMENT: * Laboratory
REPORTS TO: Laboratory Manager

GENERAL DESCRIPTION

Position is responsible for assisting Laboratory Chemist with the waste analysis of all

laboratory samples, and backup to the Drum Sampler.

DUTIES/RESPONSIBILITIES

1.

No LR LR

Assist Chemist with sample preparation and analysis. This includes sample fingerprint
and supplemental analysis including bomb calorimetry, titrations, moisture, gas
chromatography, and pH analysis.

Accurately complete drum tracking logs and other laboratory reports.
Sample all tank trucks, waste and product tanks, and railcars as necessary.
Store and dispose of laboratory samples.
Maintain satellite waste containers in accordance to Laboratory procedures.
Assist Laboratory Drum Sampler as needed.
Perform general housekeeping duties such as cleaning countertops and glassware.
REQUIREMENTS
1. High School dlploma or equivalent
2. AA degree in a science related field or six months of Lab / Chemical handlmg
experience preferred.
3. Must be able to work independently in a fast paced environment.
4. Must have good written and verbal communication skills.

May 24, 2002



ROMIC ENVIRONMENTAL TECHNOLOGIES - SOUTHWEST

POSITION DESCRIPTION
POSITION TITLE: Manifest Coordinator
DEPARTMENT: Laboratory
REPORTS TO: Lab Manager

GENERAL DESCRIPTION

Supervise the receipt of material into the facility, its subsequent tracking within and out of the
facility. Ensure quality control of associated documentation and data integrity of the
department’s work. Oversee and manage the Document Coordinator’s activities. Act-as primary
backup for the document coordinator. Assist the Operations Manager as necessary.

DUTIES/RESPONSIBILITIES

1. Receive and review all 1 Incoming manifests for completeness, accuracy and subsequent
entry into the AS/400 database.

Generate drum sampling analysis sheets for each manifest and complete all necessary
routing of the manifest and its copies. '
Track and manage department budget.

Review manifest and drum tracking system on a routine basis for accuracy.

Assist to resolve manifest discrepancies as appropriate.

Respond to request for information/ interpretation by other departments.

Interface with generators, drivers, brokers and others regarding paperwork.

Interface with customer service/technical service and transportation to correct
discrepancies and scheduling problems.

9. Participate in meetings and strategic planning activities.

10.  Assist Laboratory Manager.

11.  Other duties as directed.

b

PRI W

REQUIREMENTS

1. High School Diploma or equivalent.

2. Strong organizational skills.

3. General computer literacy including data entry requ1red MS Office proficiency helpfirl.
4, Motivated and able to work independently and efficiently in a fast paced environment.
5. Knowledge of Hazardous Waste regulations required. _

6. - Must have good verbal and written communication skills and the ability to interact

effectively with all levels of personmel.

July 29, 2002



ROMIC ENVIRONMENTAL TECHNOLOGIES - SOUTHWEST

POSITION DESCRIPTION
4/28/98
POSITION TITLE: Document Coordinator
DEPARTMENT: Laboratory
REPORTS TO:  Lab Manager

GENERAL DESCRIPTION

Maintain the profile database. Track and coordinate the distribution of incoming profiles. Input
and maintain customer waste profile records and files. Act as primary backup to the Waste
Acceptance Coordinator. Provide general administrative support to the entire Regulatory Affairs
department as needed. Act as one of the backups to the backup to the receptionist position.

This position will be a focal point for customer waste profile information needed by the facility
and must, therefore, have good work ethics and an eagerness to provide the highest quality of
work possible.

DUTIES/RESPONSIBILITIES

Profiles

1.

Al ol

Distribute and track customer waste profiles through each of the necessary internal
departments required to review and approve them,

Enter the approved customer profile and pricing information into the AS400 database
Copy and mail out approved profile packets, distribute copies as required.

Maintain the profile/pricing database as required.

Maintain the customer profile files.

- Print and mail out profile recertification letters monthly.

Maintain and route the SID (specific instructions for disposal) list, input SID instructions
into the profile database, file SID request forms. :
Other duties as directed.

Page 1 0f 2



Manifesting/Waste Acceptance Backup

1. Receive incoming trucks into the facility and coordmate with operatlons personnel to
ensure off-loading.

2. Receive incoming manifests, ensuring all manifests are accounted for and entered
' accurately.
Check all incoming manifests for completeness (signatures, etc ).
Assist in resolving manifest discrepancies.
Enter incoming information into the Waste Manifest system.
Provide documentation for operations personne] (drum log, manifest coples ete.).
Interface with generators, drivers, brokers and others regarding shipping documents.

N kW

- REQUIREMENTS

High school diploma or equivalent.
Strong organizational skills and attention to details.

- Able to set priorities and manage multiple tasks simultaneously.
Must type 45 wpm with high accuracy.
Data entry experience required.
General computer literacy with Word, MS Office, e-mail proficiency helpful.
Motivated and able to work independently and efficiently in a fast paced environment.
Must have good verbal and written communication skills and the ability to interact
effectively with all levels of personnel. :

PN WS
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ROMIC ENV]RONMENTAL TECHNOLOGIES - SOUTHWEST

POSITION DESCRIPTION
POSITION TITLE: Transportation Manager
DEPARTMENT: Transportation
REPORTS TO: Operations Manager
GENERAL DESCRIPTION
Manage trucks, drivers, scheduling, and dispatch,
IES RESPONSIBILITIES
| 1. 'Manage truck drivers.
2. Driver training, equipment, D.0.T. regulations and new driver training.
3. Coordinate trucks with Production and Truck Maintenance.
4, Respensible for truck registration, permits and fuel.
3. Responsible for truck scheduling, order entry, customer service, truck cilspatcmng and
all paperwork.
6. Interface with regulatory agencies on equipment certification and inspection (DOT,
weight and measure).
T Work with production in scheduling equipment for service,
8. Ensure that all equipment that transports hazardous materials meet all regulatory

agency rules and regulations.
9. ©  Ensure all tractor and equipment records are maintained.
10.  Respensible for scheduling incoming and outgoing loads.
- 11.  Responsible for daily dispatch and all necessary paperwork.
12.  Keep track of trucks and vans available.
13.  Spot trailers for production when needed.
14.  Accountable for the efficiency of drivers and equipment.

EMENTS

High School Diploma or equivalent.

Class A license with endorsements.

Knowledge of D.O.T.

Four years truck driving experience.

Hazardous materials experience.

Peaple-oriented person. Motivator,

Must have a minimum of two years supervisor/management experience.
Must have a valid Arizona driver’s license.

Must be certified to do all HM 126 tests on tankers.

e
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ROMIC ENVIRONMENTAL TECHNOLOGIES -SOUTHWEST

POSITION DESCRIPTION
POSITION TITLE: Driver 1
DEPARTMENT: Transportation
REPORTS TO: Transportation Manager

GENERAL DESCRIPTION

Drive over the road, tankers, vans, local and long haul. Transpbrtation of hazardous materials
and hazardous wastes between facility and pick-up/delivery locations in a safe and efficient
manner. '

DUTIES/RESPONSIBILITIES

Responsible for compliance with D.O.T., E.P.A., federal, state and local regulations.

Perform daily and weekly inspections of vehicles and associated equipment.

Operate vehicle and associated equipment within the safe and legal limits of the law.

Ensure all legal documentation associated with the transportation of hazardous materials

and/or hazardous waste are in compliance with all regulatory agencies. This includes, but

is not limited to manifests, placards, shipping papers, driver logs, daily vehicle inspection

Teports an permits. _

5. Report any mechanical defects t the dispatcher and/or maintenance foreman mmediately
after detection when the defect is a safety concern.

6. Call dispatcher any time there is a questions concerning compliance, customer relations,
emergency repairs, spills, accidents, or matters involving regulatory enforcement officers
and/or agents.

7. When not driving, drivers are responsible for performing on-site yard duties, and

performing general maintenance of vehicles. '

:lhu)l\)r—-a

REQUIREMENTS

p—

High School Diploma or GED equivalent.

2. Three years clean DMV required for position entry. DMV record acceptable for
maintaining Romic insurance coverage required for continued employment.

Two years Class A driving experience. ‘

Must be at least 25 years of age.

HAZMAT endorsement.

oW

December 4, 1996



ROMIC ENVIRONMENTAL TECHNOLOGIES -SOUTHWEST

POSITION DESCRIPTION
POSITION TITLE: Driver 11
DEPARTMENT: Transportation
REPORTS TO: Transportation Manager

GENERAL DESCRIPTION

Drive over the road, tankers, vans, local and long haul. Transportation of hazardous materials
and hazardous wastes between facﬂ1ty and plck—up/dehvery locations in a safe and efficient
manner.

DUTIES/RESPONSIBILITIES

Responsible for compliance with D.O.T., E.P.A., federal, state and local regulations.

Perform daily and weekly inspections of vehicles and associated equipment.

Operate vehicle and associated equipment within the safe and legal limits of the law.

Ensure all legal documentation associated with the transportation of hazardous materials

and/or hazardous waste are in compliance with all regulatory agencies. This includes, but

is not limited to manifests, placards, shipping papers, driver logs, daily vehicle inspection

TEPOITS an permuits.

5. Report any mechanical defects t the dispatcher and/or maintenance foreman immediately
after detection when the defect is a safety concern.

6. Call dispatcher any time there is a questions concerning compliance, customer relations,
emergency repairs, spiils, accxdents or matters involving regulatory enforcement officers
and/or agents.

7. ‘When not driving, drivers are respon31ble for performing on-site yard duties, and

performing general maintenance of vehicles.

S S

REQUIREMENTS

High School Diploma or GED equivalent.

Three years clean DMV required for position entry. DMV record acceptable for
maintaining Romic insurance coverage required for continued employment

Two years Class A driving experience.

Must be at least 25 years of age.

HAZMAT endorsement.

One year experience as a Romic driver.

i
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ROMIC ENVIRONMENTAL TECHNOLOGIES -SOUTHWEST

POSITION DESCRIPTION
POSITION TITLE: ~  Driver IIl
DEPARTMENT: Transportation
REPORTS TO: Transportation Managér

GENERAL DESCRIPTION

Drive over the road, tankers, vans, local and long haul. Transportation of hazardous materials
and hazardous wastes between facility and pick-up/delivery locations in a safe and efficient
manner.

DUTIES/RESPONSIBILITIES

Resp0n51ble for comphance with D. 0. T., E.P.A., federal, state and local regulatlons

Perform daily and weekly inspections of veh1c1es and associated equipment,

Operate vehicle and associated equipment within the safe and legal limits of the law.

Ensure all legal documentation associated with the transportation of hazardous materials

and/or hazardous waste are in compliance with all regulatory agencies. This includes, but

is not limited to manifests, placards, shipping papers, driver logs, daily vehicle inspection

Feports an permits.

5. Report any mechanical defects t the dispatcher and/or maintenance foreman immediately

~ after detection when the defect is a safety concern.

6. Call dispatcher any time there is a questions concerning comphance customer relations,
emergency repairs, spills, accidents, or matters involving regulatory enforcement officers
and/or agents.

7. When not driving, drivers are responsible for performmg on-site yard duties, and

performmg general maintenance of vehicles.

halbadi b

REQUIREMENTS

—

High School Diploma or GED equivalent.
Three years clean DMV required for position entry. DMV record acceptable for
maintaining Romic insurance coverage required for continued employment.
- Two years Class A driving experience.
Maust be at least 25 years of age.
HAZMAT endorsement. )
Five years experience as a2 Romic driver.

N
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ROMIC ENVIRONMENTAL TECHNOLOGIES - SOUTHWEST

POSITION DESCRIPTION
POSITION TITLE: Truck Maintenance Manager, Southwest
DEPARTMENT: Truck Maintenance
REPORTS TO: Operations Manager

GENERAL DESCRIPTION

Manage all aspects of the truck maintenance department, to include preventatwe maintenance,
scheduling, record keeping, parts procurement, and keeping all eqmpment in compliance with
D.O.T. regulauans

Lt waae

DUTIES/RESPONSIBILITIES

I.

2w

New

Coordinate tractor and equipment repairs with the Transportation and Production
departments.

Ensure that all equipment transporting hazardous matemals meet all regulatory agency
rules and regulations.

Ensure all tractor and equipment records are maintained.

Interface with regulatory agencies on equipment certification and inspection (D.P. S
A.D.OC.T)

Supervise and train personnel in shop on new and technical skills.

Perform all duties of a journeyman mechanic.

Inspect all driver’s daily reports and disposition.

REQUIREMENTS

I,

e R el

Must be a Registered Tanker inspector, with full knowledge of 49CFR part 180 and
HM126 testing procedures.

High School diploma/college degree preferred.

Must have a Class A, C.D.L. with HAZMAT and tanker endorsements

Hazardous materials experience. '

Must be able to motivate and interact with different types of people.

Must have a minimum of two years supervisor/management experience.

Some truck driving experience preferred.

Must be a self starter.

A.S.E. Certification required.

Angust 1, 1996



ROMIC ENVIRONMENTAL TECHNOLOGIES - SOUTHWEST

POSITION DESCRIPTION
POSITION TITLE: Truck Maintenance Mechanic
DEPARTMENT: Truck Maintenance
REPORTS TO: _ Truck Maintenance Manager

GENERAL DESCRIPTION

Conduet all of the procedures of preventwe maintenance for tractors, vacuum tankers, stainless steel
tanks and van trailers. Train with a journeyman mechanic, Also responsible for associated paperwork on
all equipment above. Will take lead respensibility for truck maintenance when supervisor is

P N OV

e

absent.

DUTTES/RESPONSIBILITIES

1. Perform preventive maintenance on tractors, vacuum tankers, stainless steel tankers and
van trailers every sixty days or 10,000 miles.

2. Troubleshoot and repair afl phases of repairs on tractors, vacuum tankers, stainless steel
tankers and van trailers, such as engine overhaul, transmissions, differentials, rear ends,
air brakes, hydraulic brakes, front and rear end suspension.

3. Do all testing on MC 306, 307, 312 tankers such as hydrostatic testing, internal visual and
external inspection, leakage test as per HM 183.

Complete repair and preventive maintenance on forklifts.

Inspeet all driver’s daily reports. :

Work with the supetvisor in running the daily shop work schedule.

Fill in when supervisor is absent.

Woark with vendors and supply people, and keep our inventory up on parts needed for
repairs,

9 Other duties as directed.

REQUIREMENTS

1. Completion of a diesel-gas truck maintenance repair, vocational or trade school, or four
years on the job training.

Must have a valid Arizona driver’s license. Class A driver’s license is a plus,
Must score no less than 70 on a mechanic job knowledge test.

Must be certified to do all HM 183 tests on tankers.

Must be certified to do A/C work and air brakes.

Minimum 2 years experience as gasoline engine mechanic.

December 4, 1996



ROMIC ENVIRONMENTAL TECHNOLOGIES - SOUTHWEST

JOB DESCRIPTION
POSITION TITLE: Plant Maintenance Supervisor
DEPARTMENT: Plant Maintenance
REPORTS TO: Operations Manager

GENERAL DESCRIPTION

Supervises and works with maintenance crew in the installation of new projects and in the repair
and maintenance of process equipment, ancillary equipment, and buildings.

DUTIES/RESPONSIBILITIES:

1. Run day to day operation in maintenance shop.
Assist in scheduling and planning of repair and maintenance of all equipment and systems to
keep in good running condition.

3. Help schedule and plan new projects. .

4. - Ensure all paperwork (e.g. logs, preventative maintenance, work orders, and purchase orders)
is completed accurately.

5. Assist in preparation of budgets.

6. Provide crew with tools, proper safety equipment/safety precautions, and training to perform job.

7. Keep inventory and order spare parts, with manager approval, for equipment, tools, and
miscellaneous equipment needed for maintenance crew to keep plant operational at all times.

8. Assist in modifying existing equipment/systems and construction and installation of new

- equipment/systems.

9. Provide plant personnel with technical support on processes and equipment,

10. Help perform yearly evaluations for maintenance crew.

REQUIREMENTS:

1. High school diploma or equivalent

2. Minimum five years job-related experience in related industry.

3. Must have be able to read plant layout schematics and have good mechanical/electrical
knowledge of all plant equipment/systems and be able to apply it.

4. Certified Welder preferred.

5. Must be able to maintain, troubleshoot, repair, and start up/shut down all equ1pment/ systems
in plant.

6. Must interact well with all personnel at all levels using both verbal and written skills.

7. Must be able to lead, motivate, and train personnel

8. Must have positive company attitude.

Revised June 17, 1998



9. Must be team oriented with a hands on/priority focused-ability to focus crew on urgency to
complete projects/jobs and planning,
10. Participate in confined space entry.

Revised une 17, 1998



- ROMIC ENVIRONMENTAL TECHNOLOGIES - SOUTHWEST -

POSITION DESCRIPTION
POSITION TITLE: Maintenance Mechanic |
DEPARTMENT: Maintenance
REPORTS TO: Maintenance Manager

GENERAT DESCRIPTION

- The Maintenance Mechanic is reéponsib-lc for performing mechanical maintenance and repair of -
the building and building equipment and produetion equipment in several different areas. -

DUTIES/RESPONSIBILITIES

1.
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Perform a wide variety of skilled tasks in the maintenance and repair of plumbing and
pump installation.

Welding of certain areas within the facility.

Painting of facility buildings and equipment.

Carpentry work,

Light electrical work.

Respond to employees requests within the company for tasks such as moving furniture
and equipment, transporting materials within the facility, etc.

Light Janitorial duties including, but not limited to, general sweeping, cleaning, and
landscaping maintenance of outdoor plant facilities,

Is responsible for cleaning tools/equipment and keeping the storage area in a clean orderly
manner,

Operates forklifts and company pick-up trucks:

Other related duties and projects as assigned.

REQUIREMENTS

R A N e

High school diploma or equivalent

Must be able to interact well with all facility personnel

Must have good communication skills and be team oriented.
Must have the ability to read and work from blueprmm

1-3 years maintenance experience

Working knowledge of general facility maintenance practices.

December 4, 1996



ROMIC ENVIRONMENTAL TECHNOLOGIES - SOUTHWEST

POSITION DESCRIPTION
POSITION TITLE: Project Manager
DEPARTMENT: Field Services
REPORTS TO: Field Service Manager

GENERAL DESCRIPTION

The Project Manager is responsible for the accurate and timely completion of projects to the
customers’ specification. Maintaining regulatory complance as well as health and safety
standards for employees and the general public. Project Manager is responsible for new business
development with new and existing customers.

DUTIES AND RESPONSIBILITIES

1.
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12/06/02

Supervise and assist in categorizing, packaging, consolidating, labeling and manifesting
of hazardous waste

Communicate job progress to client

Supervise and perform confined space entry

Develop and implement health and safety plans

Perform site safety meetings

Ensure Compliance with DOT, EPA, and State regulations governing packaging,
transportation and disposal of hazardous waste '

Perform special projects pertaining to all hazardous waste operations to include tank
cleaning, demolition, drum management and confined space entry, etc.

Assist Manager in quoting, planning, and coordinating projects

Coordinate with the Sales Department to service client needs

- Perform and evaluate job walks :

Capable of waste characterization, labeling and manifesting of hazardous waste
Ensuring project budgets are maintained.

Project billing and end reports are completed in a timely and accurate manner.
Supervise and train personne! in hazardous materials operations

Communicate with operations concerning the handiing, consolidation, blending, and
shipping of wastes ' ,

Comprehensive knowledge of all Federal, Staté, and Local regulations

Maintain Field Service equipment and supplies

Determine proper personal protective equipmient

Knowledge of emergency response procedures

Maintain daily man hour/material reports

Familiar with equipment operations (forklift, drum crusher, pumps, compressors, etc.)



REQUIREMENTS

1. Bachelor Degree in Environmental Field or approved related work experience may be
substituted.

Comprehensive knowledge of EPA, DOT and State regulations

Capable of interfacing with customers and regulatory agencies

Computer skills

Capable of obtaining Commercial Drivers License with endorsements

Good written and verbal skills
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ROMIC ENVIRONMENTAL TECHNOLOGIES - SOUTHWEST

POSITION DESCRIPTION
POSITION TITLE: Project Supervisor
DEPARTMENT: Field Services
REPORTS TO: Field Services Manager

GENERAL DESCRIPTION

The Project Supervisor i is respon51ble for the accurate and tlmely completion of pr0]ects to the
customers specification. Maintaining regulatory compliance as well as health and safety
standards for employees and the general public.

DUTIES AND RESPONSIBILITIES

L
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Supervise and assist in categorizing, packaging, consolidating, labellng and manifesting
of hazardous waste

Communicate job progress to client

Supervise and perform confined space entry

Develop and implement health and safety plans

Perform site safety meetings

Ensure compliance with DOT, EPA, and State regulations governing packaging,
transportation and disposal of hazardous waste _

Perform special projects pertaining to all hazardous waste operations to include tank
cleaning, demolition, drum management and confined space entry, etc.

Assist Manager in quoting, planning, and coordinating projects

Coordinate with the Sales Department to service client needs

Perform and evaluate job walks

Capable of waste characterization, labeling and manifesting of hazardous waste

Ensuring project budgets are maintained.

Project billing and end reports are completed in a timely and accurate manner.

‘Supervise and train personnel in hazardous materials operations

Communicate with operations concerning the handling, consolidation, blending, and
shipping of wastes

Comprehensive knowledge of all Federal, State, and Local regulations

Maintain Field Service equipment and supplies

Determine proper personal protective equipment

Knowledge of emergency response procedures

Maintain daily man hour/material reports

Familiar with equipment operations (forklift, drum crusher, pumps, compressors, etc.)



REQUIREMENTS

1. Bachelor Degree in Environmental Field or approved related work experience may be
substituted. . _ :

Comprehensive knowledge of EPA, DOT, OSHA and State regulations

Capable of interfacing with customers and regulatory agencies’

Computer skills

Capable of obtaining Commercial Drivers License with endorsements

Good written and verbal skills - :
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ROMIC ENVIRONMENTAL TECHNOLOGIES -SOUTHWEST

POSITION DESCRIPTION
POSITION TITLE: Field Service Manager
DEPARTMENT: Field Services

REPORTS TO: General Manager

GENERAL DESCRIPTION

- The Field Service Manager is responsible for the daily operations of personnel and equipment
within the Field Services Department. This position has responsibility for ensuring adherence
to all Federal, State and local rules and regulations, as well as Romic’s Code of Ethics.

DUTIES/RESPONSIBILITIES

= =0 00

Development of proposals and quotations for projecté

1.

2. Develop and implement health and safety plans

3. Ensure project billings are complete and accurate

4. “Maintain each project’s Profit/Loss Statements

5. Develop and maintain department budget

6. Ensure Compliance with DOT, EPA, and State regulations governing packaging,
transportation and disposal of hazardous waste
Evaluate job hazards and determine the proper personnel protective equipment
Work with the Sales Manager to develope new marketing strategies
Communication with customers regarding job progress

0. Ensure personnel training is in line with industry standards
1. Work with Technical Sales Managers to maintain current accounts and secure future
© accounts '

12.  Supervise and evaluate personnel within Field Service Department

13. Coordinate operations with Plant Manager/Compliance Manager to ensure comntinuous
regulatory compliance

- REQUIREMENTS ,

L. Requires a four year college degree or work related equivalence

2. . Previous mangement experience within the hazardous waste industry

3. Comprehensive understanding of EPA and DOT regulations

4. Knowledge and comprehension of accounting systems

5. Proffesional attitude towards the environment

6. Capable of interfacing professiomally and efficiently with customers and regulatory

agencies

August 1, 1996



ROMIC ENVIRONMENTAL TECI—]NOLOGIES SOUTHWEST

POSITION DESCRIPTION
POSITION TITLE: Technician I
DEPARTMENT: Field Services
REPORTS TO: Project Supervisor/ Field Service Manager

. GENERAL DESCRIPTION

Responsibilities include assisting the field supervisors and Technician I in completing the
assigned projects to the customer’s satisfaction; the consolidation and repackaging of chemical
waste received at the Romic facility.

DUTIES and RESPONSIBILITIES

1. Package, consohdate, label, and manifest labpacks at the generator’s facilities
Perform special projects pertaining to all hazardous waste operations to include tank
cleaning, demolition, drum management and confined space entry, etc.

3. Repackaging, labeling and manifesting outgoing lab-pack waste to meet guidelines of the
DOT, EPA and the receiving disposal facility

4. Communicate with operations concerning the handling, consolidation, blending, and
shipping of wastes

5. Comprehensive knowledge of all federal, State, and Local regulations

6.  Continvous training for EPA, DOT, AND OSHA

7.  Maintain Field Service equipment and supplies

8.  Maintain records for consolidation of waste

9. Determine proper personal protective equipment

10. Familiar with emergency response procedures

11.  Familiar with equipment operations (forklift, drum crusher, pumps, compressors, etc.)

12. Demonstrate vigilance and pro-active attitude toward H&S issues

REQUIREMENTS

1. High School Diploma or equivalent
2. Minimum of two years experience within the hazardous Waste ndustry
3. . Comprehensive knowledge of EPA, DOT and State regulations

12/06/02



ROMIC ENVIRONMENTAL TECHNOLOGIES - SOUTHWEST

POSITION DESCRIPTION
POSITION TITLE: -~ Technician IIT
DEPARTMENT: Field Services
REPORTS TO: Project Supervisor/ Field Service Manager

GENERAL DESCRIPTION

Responsibilities include assisting the field supervisors in completing the assigned projects to the
customer’s satisfaction; the consolidation and repackaging of chemical waste received at the
Romic facility; coordinate transportation and acceptance of outbound loads Capable of
supervising projects in the absence of the Project Supervisor.

DUTIES and RESPONSIBILITIES

Package, consolidate, label, and manifest labpacks at the generator’s facilities
Supervise subordinate technicians and sub-contractors
Supervise and perform confined spacs entry
Perform site safety meetings :
. Assist Project Supervisor and Chemists in coordinating projects
Perform special projects pertaining to all hazardous waste operations to include tank
cleaning, demolition, drum management and confined space entry, etc.
7. Repackaging, labeling and manifesting outgoing lab-pack waste to meet guidelines of the
DOT, EPA and the receiving disposal facility
8.  Communicate with operations concerning the handling, consolidation, blending, and
shipping of wastes
9. Comprehensive knowledge of all federal, State, and Local regulatlons
10.  Continuous training for EPA, DOT, AND OSHA
11.  Pick up and transport hazardous waste from generators site to disposal fa(nhty
12. Maintain Field Service equipment and supplies
13.  Maintain records for consolidation of waste
'14. Determine proper personal protective equipment
15. Familiar with emergency response procedures
16. Maintain tracking records of waste received into the facility
7. Familiar with equipment operations (forklift, drim crusher, pumps, compressors, backhoes
manlifts etc.)
18.  Operate equipment (forklift, drum crusher, pumps, compressors, backhoes manlifts etc. )}
19.  Demonstrate vigilance and pro-active attitude towards H&S issues

SR~
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REQUIREMENTS

e e
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High School Diploma or equivalent _
Minimum of five years experience within the hazardous waste industry
Comprehensive knowledge of EPA, DOT, OSHA and State regulations
Capable of obtaining Commercial Drivers License with endorsements.
Able to communicate effectively with customers '



ROMIC ENVIRONMENTAL TECHNOLOGIES - SOUTHWEST

POSITION DESCRIPTION
POSITION TITLE: Field Sérvices Coordinator
DEPARTMENT: Field Service
REPORTS TO: Field Service Manager

GENERAL DESCRIPTION

This position is responsible for the daily administration duties of the Field Services _
Department. In addition, the position provides administrative assistance to the operations/sales
groups and provides backup to the receptionist. This position supports all phases of the
corporation and acts as a focal point for the administrative personnel.

DUTIES/RESPONSIBILITIES

1. The main function of this position is to support the Field Services Manager and his staff
to include correspondence, bid preparation, proposals, proposal / project tracking,
billing of projects, coordinating events, calendar, errands, scheduling, information
memos, computer files, scheduling meetings, support ﬁeld teams with information,
supplies, client reports, spreadsheets, all other special projects as assigned.

2. Provide administrative support to operations group and sales group as assigned.

3. Assist the Field Service Manager in preparing and tracking P&L statements, TSM kill
ratio spreadsheets, tracking of paperwork associated with projects, and other special
projects.

4, Maintain computer/project files.

5. Interact and communicate with customers on a daily basis.

6. Provide Technical Sales Managers with Field Service information pertaining to their
territories.

7. Act as primary focal point for information concernmg Bids, Work Orders, Billing, and
other project documentation.

8. Update and send out Field Service Statement of Quahﬁcatlons and Labpacking
procedures to clients and Brokers as requested.

9. Input and maintain Toxic Release Inventory (TRI) database for labpacks.

10.  Provide backup to the receptionist.

11.  Special projects as assigned.

12/06/02



REQUIREMENTS

High School dlploma or equivalent.

Extremely proficient in the use of various computer systems to mclude Word, Excel,
Access and PowerPoint.

Able to interact well with internal and external customers.

The ability to keep information within strict confidentiality guidelines.

Able to handle multiple tasks for many people.

Chemical or hazardous waste experience a plus.
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ROMIC ENVIRONMENTAL TECHNOLOGIES - SOUTHWEST

POSITION DESCRIPTION
POSITION TITLE: Lab Pack Chemist I
DEPARTMENT: Field Services

REPORTS TO: Project Supervisor / Field Service Manager

GENERAL DESCRIPTION

Segregation, packaging and transportation of hazardous waste according to Federal, State and
local regulations. Capable of supervising operations in the abscnce of the project supervisor..

DUTIES/RESPONSIBILITIES

1. Serve as a project Team Leader

2. Categorize, package, consolidate, label, and manifest labpacks at generator facility

3. Supervise and perform confined space entry

4.  Perform site safety meetings

5. Perform special projects pertaining to all hazardous waste operations to include tank

cleaning, demolition, drum management and confined space entry, etc.

6.  Repackaging, labeling, and manifesting outgoing lab-pack waste to meet guidelines of the
DOT, EPA and the receiving disposal facility

7. Communicate with operations concerning the handling, consolidation, blending, and
shipping of wastes

8.  Knowledge of all Federal, State, and Local regulations

9. Maintain Field Service equipment and supplies

10. Maintain tracking records for consolidated waste

11.  Determine proper personal protective equipment

12.  Maintain daily man hour/material reports

13. Pick up and transport hazardous waste from generators site to disposal facility

14.  Demonstrate vigilance and pro-active attitude towards H&S issues

15.  Familiar with equipment operations (forklift, drum crusher, pumps, etc.)

REQUIREMENTS

1. Bachelors Degree in Chemistry, Environmental Field or approved related work experience
may be substituted

2. Comprehensive knowledge of EPA, DOT OSHA and State regulations

3. Capable of obtaining Commercial Drivers License with endorsements

4.  Capable of interfacing with customers

5.  Computer skills

12/06/02 -



6.  Good written and verbal skills

12/06/02



ROMIC ENVIRONMENTAL TECHNOLOGIES - SOUTHWEST

POSITION DESCRIPTION
POSITION TITLE: _ Lab Pack Chemist IT
DEPARTMENT: Field Services
REPORTS TO: Project Supervisor / Field Service Manager

GENERAL DESCRIPTION

Segregation, packaging and transportation of hazardous waste according to Federal, State, and
local regulations. Capable of supervising operations in the absence of the project supervisor,

DUTIES/RESPONSIBILITIES

Serve as a project Team Leader
Categorize, package, consolidate, label, and manifest labpacks at generator facﬂlty
Supervise and perform confined space entry
Develop and implement health and safety plans
Perform site safety meetings
Assist in quoting, planning, and coordinating projects
Perform and evaluate job walks
Perform special projects pertaining to all hazardous waste operations to include tank
cleaning, demolition, drum management and confined space entry, etc.
Repackaging, labeling, and manifesting outgoing lab-pack waste to meet guidelines of the
DOT, EPA and the receiving disposal facility
“10.  Supervise and train lab-pack personnel in hazardous materials operations
11. Communicate with operations concerning the handling, consolidation, blending, and
shipping of wastes
12, Comprehensive knowledge of all Federal, State, and Local regulations
13.  Maintain Field Service equipment and supplies
14. Maintain tracking records for consolidated waste
15.  Determine proper personal protective equipment
16. Knowledge of emergency response procedures
17.. Maintain daily man hour/material reports
18.  Pick up and transport hazardous waste from generators site to disposal facility
19. Demonstrate vigilance and pro-active attitude toward H&S issues
20. Familiar with equipment operations (forklift, drum crusher, pumps, compressors, etc.)
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REQUIREMENTS

1.  Bachelors Degree in Chemistry, Environmental Fleld or equivalent work expenence may be
substituted :

December '6, 2002



Comprehensive knowledge of EPA, DOT, OSHA and State regulations
Capable of obtaining Commercial Drivers License with endorsements
Capable of interfacing with customers '

Computer skills

Good written and verbal skills
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